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Goals: 

• Reflect on our individual professional journeys. 

• Interrogate the affinities and divergences between faculty and developer roles. 

• Create a plan for cultivating the skills/behaviors/core beliefs that will enhance your educational 
developer journey. 

 
 
Micro-Reflection:  

• Describe your professional journey thus far (2 minutes) 
 
 
 

• What skills, experiences, core of knowing have animated that experience? Any pivots? 
 
 
 
 

Level up Challenge: distill keywords from your narrative to form a 6-word biography. 
 
 

 
 

 
 
 
 
 
 
Informational Interview/Storytelling: Pair up and consider your vocational journey by sharing your 6-
word biography. Which of the skills or behaviors involved in educational development will be most challenging for you?  
Tell a story that illuminates how you know this. 

Distillation Exercise: 
In small groups, circle 
keywords associated 
with these threshold 
concepts (TC). 
 
 
List skills embedded in 
each.  For instance, 
“respecting/drawing 
out knowledge” 
probably requires active. 
empathetic listening. 



Diane E. Boyd :: diane.boyd@furman.edu  
Associate Dean for Faculty Development/Executive Director, Faculty Development Center  

Furman University 

2 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Resources: 
 
Burnett, W., & Evans, D. J. (2016). Designing your life: How to build a well-lived, joyful life. Knopf. 
 
Kramer, R. (2013). Stealth coaching: everyday conversations for extraordinary results. Dog Ear Publishing, Llc. 
 
Timmermans, J. A. (2014). Identifying threshold concepts in the careers of educational developers. International Journal for Academic 
Development, 19(4), 305-317. 
 

mailto:diane.boyd@furman.edu

